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Professor Julie Andrews  
Current Position: Academic Director Indigenous Research, La Trobe 
University 

Professor Julie Andrews OAM is a descendant of the Yorta Yorta people, 
with family and community connections to Cummeragunja Aboriginal 
Reserve, and also descends from the Wiradjuri and Wurrundjeri 
Woiwurrung peoples. Her family has played an important role in 
establishing Melbourne Aboriginal organisations and Aboriginal women’s 

networks across Australia. Professor Andrews has taught Aboriginal Studies for around 15 years and has 
extensive experience in policy, Indigenous higher education, and Indigenous-led research. As Academic 
Director Indigenous Research at La Trobe University, she leads consultation with Indigenous 
communities and industry to build research partnerships and strengthen the prominence of Indigenous 
research across the university’s campuses. Her work spans Indigenous migration, identity, cultural 
change, community development, policy, and activism. Highly regarded by peers and community, she is 
also a mentor and role model to younger generations. She has taught the On Country subject 
Encountering Aboriginal Victoria: Parallel Systems of Knowledge, focused on Yorta Yorta history and 
contemporary community narratives. 
 
 

Lisa Aitken 
Current Position: Executive Manager, Community Engagement and 
Impact, Centre for Social Justice and Inclusion, University of Technology 
Sydney and Director Engagement Australia 
 
Lisa Aitken is Executive Manager, Community Engagement and Impact, 
in the Centre for Social Justice and Inclusion at the University of 
Technology Sydney, and a Director of Engagement Australia. She is an 
experienced leader and social impact practitioner who has worked 
across academia, government, not-for-profit, start-up and private 

sectors. Her expertise spans human-centred design, leadership development, teaching and learning, 
equity, and community engagement.  
 
Lisa holds qualifications in visual arts teaching, behavioural sciences and psychology, and has 
undertaken study in Aboriginal Education. Her career began as an educator in disadvantaged 
communities in Sydney and London before moving into collaborative youth-focused programs with 
Transport for London. At UTS, she spent eight years designing programs to increase higher education 
access for underrepresented groups, and later led educational innovation work with the NSW 
Department of Education. Her research interests include educator self-efficacy, project-based learning, 
university outreach and elevating community voice to build thriving communities. 
  



 

Iman Balla 
Current Position: Board Member, Islamic Museum of Australia 
 
Iman Balla is a Senior Policy Officer in Multicultural Affairs at the Victorian 
Department of Premier and Cabinet and a Board Director at the Islamic 
Museum of Australia, where she has also volunteered as a tour guide for 
many years. 
 
With a background in education, public service and community leadership, 

Iman is passionate about creating opportunities for people from diverse backgrounds to connect, 
contribute and thrive. She has supported a range of community initiatives, including the Bachar Houli 
Foundation Women’s Leadership Program, mental health initiatives, and local community education and 
youth leadership programs. 
 
Iman brings a deep commitment to inclusion, partnership and service, and was also a former Australian 
representative athlete in long jump and the 4x100m relay. 
 

Hon Sally Capp AO 
Current Position: Vice-Chancellor’s Fellow and Associate at the Centre for 
Cities, University of Melbourne 
 
Sally Capp AO was the first woman to be directly elected as the Lord Mayor 
of Melbourne. Sally served for 6 years between 2018-2024 leading the city 
through the pandemic period. 
 
Sally has had other firsts in her career. She was the first woman to hold the 
post of Agent-General for Victoria in the UK, Europe and Israel from 2009 – 

2013 and, as a feral Collingwood supporter, was honoured to be appointed the first female director of 
the Collingwood Football Club in 2004. 
 
Sally is currently a Vice-Chancellor’s Fellow and Associate at the Centre for Cities at the University of 
Melbourne. Sally is also Chair of IT Sports Pty Ltd, sits on the Advisory Boards of Hickory Group and GJK 
Facilities Services Pty Ltd and is a Strategic Advisor to the Mirrastone Group. Sally’s previous roles 
include CEO for the Committee for Melbourne and the Victorian Executive Director of the Property 
Council of Australia. Sally began her career as a Solicitor, after completing Law (Hons) and Commerce 
degrees at the University of Melbourne. She has held senior roles at both KPMG and ANZ, and co-
founded a small business which she took to the ASX. 
 
She is involved in a number of for-purpose organisations, currently sitting on the board of Cool.org and 
is a Patron of the Lighthouse Foundation and the Royal Women’s Hospital Foundation. 
Sally received the award of Officer of the Order of Australia in 2023 in the King’s Birthday honours and 
won the McKinnon Prize for emerging political leadership in 2019. 
  



Professor Megan Davis 
Current Position: Deputy Vice-Chancellor Indigenous, UNSW Sydney 
 
Scientia Professor Dr Megan Davis is the Pro Vice-Chancellor Society at UNSW 
Sydney and one of Australia’s most influential constitutional lawyers, 
specialising in Indigenous peoples’ rights, public law and democratic reform. 
She holds the Balnaves Chair in Constitutional Law, is a UNSW Scientia 
Professor, and serves as the Whitlam Fraser Harvard Chair in Australian 

Studies and Visiting Professor at Harvard Law School. 

For more than two decades, Professor Davis has been a leading architect of national work on the 
constitutional recognition of First Nations peoples. She designed the Referendum Council’s deliberative 
process that led to the Uluru Statement from the Heart and has served on key national bodies including 
the Referendum Council, the Referendum Working Group, the Referendum Engagement Group and the 
Attorney-General’s Constitutional Expert Group. 

A globally recognised expert on Indigenous rights, she has served on two United Nations bodies and led 
major inquiries into youth detention and Aboriginal children in out-of-home care. 

Professor Davis is also active in sports governance, serving on the Australian Rugby League Commission 
and several rugby league boards. Her leadership has been recognised with the Sydney Peace Prize, a 
2024 WILPF PeaceWomen Award, and inclusion in TIME Magazine’s NEXT100 list of global leaders. 

 

Professor Carolyn Evans 
Current Position: Vice Chancellor and President, Griffith University and 
Vice Chancellor designate University of Melbourne 

Professor Carolyn Evans is Vice Chancellor and President of Griffith 
University, a position she has held since 2019, leading one of Australia’s 
most progressive and globally recognised universities. She was elected a 
Fellow of the Academy of the Social Sciences in Australia in 2019 and 
currently serves as Chair of Universities Australia. Her national leadership 
roles have included Queensland Chair and board member of the 
Committee for Economic Development of Australia (2023–2025), 

President of the Australian Higher Education Industrial Association (2022–2024), Chair of Innovative 
Research Universities (2021–2022), and board member of Open Universities Australia (2019–2023). She 
also serves on the board of the Australian-American Fulbright Commission and is a member of Chief 
Executive Women. 

Before joining Griffith, Professor Evans held senior roles at the University of Melbourne, including 
Deputy Vice Chancellor (Graduate and International), Deputy Provost, and Dean of Melbourne Law 
School. A Rhodes Scholar, she completed her doctorate at Oxford University and later held a Fulbright 
Senior Scholarship examining comparative religious freedom. 

An internationally recognised expert on law and religion, she has authored and edited numerous 
influential works and spoken widely across the world. Throughout her career, she has championed 
universities’ role in advancing excellence, equity and social justice. 

Professor Evans will commence 5 October as the 22nd Vice Chancellor for the University of Melbourne 

  



Professor the Hon. Verity Firth AM 
Current Position: Vice-President Societal Impact, Equity & Engagement, 
UNSW Sydney and Chair of Engagement Australia 

Professor the Hon. Verity Firth AM is the Vice-President Societal Impact, 
Equity and Engagement at the University of New South Wales (UNSW) and a 
Professor of Practice in the School of Education. She brings more than two 
decades of senior leadership experience across government, public policy 
and the higher education sector, with a strong record of driving large-scale 
reform and advancing equity in education. 

 
Before joining UNSW, Professor Firth served as Pro Vice-Chancellor Social Justice and Inclusion at the 
University of Technology Sydney (2015–2022), where she established the UTS Social Impact 
Framework—the first of its kind in the Australian university sector—and founded the UTS Centre for 
Social Justice and Inclusion. 
 
She is a Board Director of Teachers Mutual Bank, Chair of the National Centre for Vocational Education 
Research, Chair of Engagement Australia and Deputy Chair of the Australian Public Policy Institute. She 
also serves on the Commonwealth Government’s Australian Universities Accord Implementation 
Advisory Committee. 
 
Professor Firth was NSW Minister for Education and Training (2008–2011), leading major equity 
initiatives, particularly for low-SES and remote Indigenous communities. As NSW Minister for Women 
(2007–2009), she delivered the state’s first Domestic Violence Strategy and strengthened gender equity 
across the public sector. Earlier in her career, she was Chief Executive of the Public Education 
Foundation, the Member for Balmain, a lawyer, and Deputy Lord Mayor of the City of Sydney. 

 

Katie Ford 
Current Position: Higher Education Industry Executive Microsoft 
Australia and New Zealand 

Katie Ford is the Higher Education Industry Executive for Microsoft 
Australia and New Zealand, where she works with universities and 
research organisations to explore how technology can support teaching, 
learning, research and institutional transformation. With expertise 
spanning artificial intelligence, data strategy, public policy, law and 
business innovation, Katie brings a cross-sector perspective to the 

opportunities and responsibilities shaping the future of higher education. 

Before joining Microsoft, Katie held senior roles with CSIRO’s Data61, Intel and the Australian 
Government, contributing to work at the intersection of emerging technology, policy and industry 
collaboration. She is known for helping leaders translate complex developments in data and AI into 
practical strategies that advance innovation, strengthen capability and create positive impact across the 
education and research sectors. 



Karen Jackson 
Current Position: Executive Director, Moondani Balluk Indigenous 
Academic Unit Victoria University 

A proud Yorta Yorta woman, Karen Jackson has spent more than two 
decades building strong relationships with Aboriginal communities and 
service providers across Melbourne’s western suburbs. Her leadership is 
grounded in cultural authority, community connection and a 
commitment to creating environments that uphold sovereignty, cultural 
safety and opportunity for Aboriginal peoples. 

As Executive Director of the Moondani Balluk Indigenous Academic Unit at Victoria University, she plays 
a central role in shaping the University Strategic Plan and the Bathelmun Yalingwa plan, strengthening 
Aboriginal engagement across teaching, learning, research and place-making. She leads a team of 
Aboriginal academic staff delivering the Aboriginal Education Kyinandoo (AEK) curriculum across 
Diploma, undergraduate and postgraduate programs, while providing holistic support for Aboriginal and 
Torres Strait Islander students. 

Karen works closely with community organisations throughout Wyndham, Melton and Footscray to 
improve services and co-design collaborative research projects. She is a member of the Western 
Metropolitan Partnership, a key Victorian Government initiative amplifying the voices and priorities of 
Melbourne’s west. She also serves as co-chair of Koling wada-ngal Aboriginal Corporation at the 
Wunggurrwil Dhurrung Centre in Wyndham. 

Her work is driven by the belief that all Australians benefit when Aboriginal sovereignty is respected, 
terra nullius is rejected, and truth-telling and Treaty are pursued with seriousness and integrity. 

 

Marika Kontellis 
Current Position: Director, Zakumi Consulting 

Marika brings over 30 years’ experience working alongside people, their 
communities, and the organisations that support them. Across her diverse 
roles — frontline social worker, policy maker, CEO, consultant, and volunteer 
— she has learned that meaningful and lasting engagement is built from the 
inside out. 

Rather than chasing CRM entries, social media metrics, or event attendance, 
Marika’s work centres on enabling insiders — the people already within a 
community, service, or organisation — to strengthen their own networks, 

relationships, and shared purpose. Her approach helps teams shift from transactional outreach to 
genuine connection, where trust, belonging, and participation grow organically because they are 
nurtured by the people who live and work there. 

Today, Marika advises leaders, boards, and community organisations on how to activate their internal 
strengths, empower their people, and build connected communities that thrive long after the strategy 
documents are filed away. 

  



Phil Laufenberg 
Current Position: Pro Vice-Chancellor Artificial Intelligence, La Trobe 
University 
 
Phil Laufenberg joins La Trobe with more than a decade of experience 
partnering with universities across Australia to design and deliver 
AI-enabled learning platforms and enterprise solutions. Most recently, he 
served as Head of AI at Macquarie University, where he led institution-wide 
AI transformation spanning governance, platforms, staff capability and 
student experience. 

At Macquarie, Phil established university-wide AI governance frameworks, chaired the AI Governance 
Committee, and led the deployment of award-winning AI solutions supporting tens of thousands of 
students and staff. His work has been recognised with national sector awards for enhancing the student 
experience. 

He has also held senior product and technology leadership roles in the education and innovation sector, 
and is a published author and regular speaker on AI, digital learning and organisational change. 

 

Professor Renée Leon PSM 
Current Position: Vice Chancellor, Charles Sturt University 

Professor Renée Leon is the fifth Vice-Chancellor and President of Charles 
Sturt University, commencing in the role in September 2021. 
She leads Australia’s largest regional university, championing its mission to 
educate the skilled professionals who sustain regional communities and to 
drive research that solves the challenges facing rural and remote Australia. 
 
In her tenure at Charles Sturt, Professor Leon has strengthened the 
University’s role as a cornerstone of regional prosperity. Under her 

leadership the University has grown student load, especially among about First Nations Australians and 
students from equity backgrounds, and maintained its ranking as the number one public university in 
Australia for undergraduate employment. 
 
She has also overseen an uplift in research output and industry engagement which deliver practical 
solutions in agriculture, health and environmental management. Prior to joining Charles Sturt, Professor 
Leon’s career included extensive experience in senior leadership roles across Commonwealth and State 
public administration.  
 
She holds degrees in Arts and Law from the Australian National University and a Master of Laws from 
the University of Cambridge as the 1995 Menzies Foundation Law Scholar. 
Professor Leon is on the board of Universities Australia and Deputy Convenor of the NSW Vice-
Chancellors Committee. 
 
  



George Luc 
Current Position: CEO, GivePulse 

George Luc is the Co-Founder and CEO of GivePulse, a community engagement 
and social impact technology company. Driven by the belief that the world 
improves when philanthropy and volunteering are social and impactful, George 
has spent over 15 years scaling GivePulse into a powerful SaaS platform. The 
connected ecosystem helps nonprofits, universities, businesses, and cities 
manage people, programs, and measurable impact. 
 

A dedicated advocate for civic tech, George is a TEDxAustin speaker, SXSW Dewey Honoree, and has 
been recognized alongside GivePulse as a White House Champion for Change. Under his leadership, 
GivePulse continues its mission to enable everyone to participate in lifting their community to new 
heights. 
 

Dr Tiriki Onus 
Current Position: Pro Vice-Chancellor Indigenous, University of Melbourne 

Tiriki Onus is a Yorta Yorta and Dja Dja Wurrung artist, academic and filmmaker 
and is Pro Vice-Chancellor (Indigenous), as well as being the Head of the Wilin 
Centre for Indigenous Arts in Cultural Development, and Co-Director of the 
Research Unit for Indigenous Arts and Cultures, in the Faculty of Fine Arts and 
Music at the University of Melbourne. In his role as PVC, Tiriki Onus supports the 

delivery of Murmuk Djerring with a particular focus on students. The role champions cultural safety, 
reducing historical fear and improving engagement and dissemination of Indigenous knowledges among 
students, both First Nations and non-indigenous, within the university community and beyond.  As an 
artist and educator Tiriki’s work fosters innovation in research, development, advocacy, representation 
and inclusion of Indigenous arts and cultural practices and practitioners in the academy. 

Board member, Melbourne Theatre Company and Vic Screen. Cultural advisor to Victorian Opera and 
artistic and cultural advisor for the Shepparton Art Museum. 

 

Dr Matthew Pink 
Current Position: Head ACU Engagement, Australian Catholic University and 
Deputy Chair Engagement Australia 

Dr Matthew Pink is the Head of ACU Engagement at Australian Catholic 
University. His research areas of interest include the transformational 
processes of university-community engagement, sport for positive youth 
development in developing, and developed nations, higher education, and 
athlete welfare and development. 

Matthew is passionate about harnessing the power of universities and 
communities to achieve mutually beneficial outcomes that transform society. Matthew was personally 
transformed by a community engagement experience working with youth and soccer in Timor Leste as a 
student and has since always made time for community engagement in his higher education career 
spanning 14 years with Australian Catholic University. He has co-authored 16 publications across the 
community engagement and service-learning, higher education, sport for development, and sport and 
exercise psychology fields and was lead academic in developing the 3×3 model of student learning and 
well-being during international community engagement. Matthew received his doctorate from ACU in 
2016 and was co-academic-lead in establishing the ACU and DePaul University (Chicago) Conference on 



Community Engagement and Service-learning which is now a biennial tradition between the two 
institutions. Matthew also led ACU’s involvement in the first phase of the Uniservitate Global program 
for service-learning in Catholic Higher Education. In his teaching career, Matthew has received two 
citations for the quality of his teaching and in particular for showing empathy and support for students 
from disadvantaged backgrounds. 

 

Professor Alphia Possamai-Inesedy 
Current Position: Pro Vice-Chancellor Student Success at Western Sydney 
University 
 
Professor Alphia Possamai-Inesedy, Pro Vice-Chancellor Student Success at 
Western Sydney University, is dedicated to leading strategic initiatives that 
ensure student success from pre-admission through to graduation and 
employment. Her role involves overseeing programs and policies that support 
academic achievement, student belonging and well-being, career readiness, 
and fostering a holistic approach to student success. 
 

Alphia’s career in the higher education sector is dedicated to co-producing solutions to address society’s 
most pressing challenges. She is the current President of the Australian Sociological Association the 
inaugural Chair of the Social Justice Network, where her work focuses on advancing equity and social 
justice in higher education. 
 
A professor of sociology, her recent work includes: The Digital Social: Religion and Belief (deGruyter) and 
an edited volume on Health sociology (Pearson).  Alphia is currently involved in ongoing research that 
focuses on higher education, risk society, religion, digital sociology, and methodologies. 
 

Bec Scott (Scotty) OAM 
Current Position: CEO and Co-Founder, STREAT 

Bec has spent their career working in innovation, the first half in science at 
the CSIRO, and the second half as a social entrepreneur. They are 
particularly interested in how we can solve systemic issues using multi-
disciplinary practice. They’re the Co-Founder and CEO of STREAT, a 
Melbourne-based social enterprise that works toward human and planetary 
health. STREAT works with marginalised young people aged 16-24 years and 

provides them with a healthy self, job and home. The organisation runs a portfolio of 14 foodservice 
businesses, including cafes, an artisan bakery, a catering company, and a coffee roastery. STREAT also 
runs the national Community of Practice for social enterprises, and has built the QVM Purpose Precinct, 
a series of retail shops and businesses within Melbourne to create a front-door to Australia’s social 
enterprises. Bec has been recognised nationally with many awards for their work in social innovation, 
including being the 2024 Melburnian of the Year, 2016 EY Australian Social Entrepreneur of the Year, 
and Victoria’s Local Hero in the 2016 Australia Day Awards. 

 



Professor The Hon. Bill Shorten 
Current Position: Vice Chancellor, University of Canberra 

Professor The Hon Bill Shorten became Vice-Chancellor and President of the 
University of Canberra in January 2025, after a career that included leadership 
roles with the Australian Workers’ Union and 18 years serving federal politics, 
including six as Leader of the Opposition. 

Bill’s belief in the transformative power of education drew him to UC and the 
role, arriving at a time of significant change for the University and the broader 

higher education sector. It is a circumstance he views as an opportunity to drive UC’s rejuvenation. 

The Vice-Chancellor is working with students and staff to develop a modern Australian university that 
does not just react to society’s demands but anticipates them. 

Bill Shorten’s vision is for the University of Canberra to meet students where they are. He knows that for 
school leavers, that means recognition of the unique pressures on their generation. They want an 
experience that is enjoyable, offers support for their studies and wellbeing, and prepares them well for 
the workforce.  

For adults returning to study, time constraints or location call for online options and a flexible approach 
if UC is to ensure the success of students who seek to upskill or reskill, or for the first time in their life 
have the confidence to attend university. 

The University of Canberra supports the social and economic prosperity of the community through rich 
research and world-class education that equips students with the skills employers seek. 

Bill Shorten’s ambition is to build on UC’s impactful history and make our university the preferred option 
for students from across our region – and beyond. 

 

Dr Rose Skandari 
Current Position: Field CTO – AI Solutions, Cisco Systems Australia 

Rose is a distinguished Data, Analytics and AI Director with a Ph.D., 
recognised for exceptional leadership in building and guiding 
high‑performing Analytics, AI and Data Science teams. She has been 
named one of Australia’s Top 25 Analytics Leaders and is a Women in AI 
Awards finalist, reflecting her influence and impact across the sector. 
Rose has a proven record of delivering end‑to‑end AI initiatives, driving 
strategic planning, and fostering innovation across industries including 

retail, utilities, energy and finance. 

In recent years, Rose has expanded her focus into the rapidly evolving field of Generative AI, leading 
groundbreaking initiatives that push the boundaries of creativity, capability and responsible innovation. 
She is deeply committed to advancing the growth and impact of AI, particularly in GenAI, where 
imaginative thinking and technical excellence are reshaping the future of intelligent systems. 

Renowned for her ability to communicate complex concepts with clarity and influence, Rose draws on 
extensive experience presenting at international conferences and teaching and supervising within 
university settings. Her unique combination of technical expertise, strategic leadership and industry 
insight positions her as an exceptional data, AI and analytics executive capable of driving transformative 
outcomes and delivering impactful, future‑focused solutions. 



 

Professor Toby Walsh 
Current Position: Chief Scientist, Laureate Fellow & Scientia Professor of 
AI, UNSW’s AI Institute 
 
Toby Walsh is Laureate Fellow and Scientia Professor of Artificial 
Intelligence at the Department of Computer Science and Engineering at 
the University of New South Wales, research group leader at Data61, 
adjunct professor at QUT, external Professor of the Department of 
Information Science at Uppsala University, an honorary fellow of the 
School of Informatics at Edinburgh University and an Associate Member 
of the Australian Human Rights Institute at UNSW. 

He was Editor-in-Chief of the Journal of Artificial Intelligence Research, 
and of AI Communications. He is on the editorial board of the Journal of the ACM, Journal of Automated 
Reasoning and the Constraints journal. He has been elected a fellow of the Australian Academy of 
Science, the Association of Computing Machinery (ACM), the American Association for the Advancement 
of Science, the Association for the Advancement of Artificial Intelligence, and the European Coordinating 
Committee for AI in recognition of his research in artificial intelligence and service to the community. He 
has won the NSW Premier's Prize for Excellence in Engineering and ICT, the Humbolt Award, the 
Research Excellence Award of the Association for Constraint Programming and the .IJCAI Donald E. 
Walker Distinguished Service Award. He has been Secretary of the Association for Constraint 
Programming (ACP) and is Editor of CP News, the newsletter of the ACP. He is one of the Editors of the 
Handbook for Constraint Programming, and the Handbook for Satisfiability. 

He has been Program and Conference Chair of the main conferences in Constraint Programming, 
Automated Reasoning and Artificial Intelligence. 

 

Professor Michael Wesley 
Current Position: Deputy Vice-Chancellor Global, Culture and 
Engagement, University of Melbourne 
 
As Deputy Vice-Chancellor Global, Culture and Engagement at the 
University of Melbourne, Professor Wesley provides leadership across 
the University, with overall responsibility for strategic guidance and 
expert advice on external and global engagement, government and 
corporate affairs, and the University’s cultural estate. 
 
He is also Professor of Politics at the University of Melbourne. His 

research and writing focuses on Australian foreign policy and the international affairs of Asia and the 
Pacific. His 2011 book, There Goes the Neighbourhood: Australia and the Rise of Asia won the John 
Button Prize for best writing on Australian politics and policy; and was shortlisted for the Queensland 
Premier’s Literary Awards. His most recent book is Helpem Fren: Australia and the Regional Assistance 
Mission to Solomon Islands.  
 
Before joining the University of Melbourne, he was Dean of the College of Asia and the Pacific at the 
Australian National University. He has also held positions as the Executive Director of the Lowy Institute 
for International Policy, Director of the Griffith Asia Institute at Griffith University, and Assistant 
Director-General for Transnational Issues at the Office of National Assessments. He has a PhD in 
International Relations from the University of St Andrews and a Bachelor of Arts (Honours) from the 
University of Queensland.  
 



Professor Wesley has been an Expert Member of the Australian Government’s Council for International 
Education since 2019; an Australian representative at the ASEAN Regional Forum’s Expert and Eminent 
Person’s Group since 2018; and was appointed to the Universities Accord Ministerial Reference Group in 
December 2022. He is chair of the Group of Eight’s Global Engagement Group. 
 
 

George Yengi 
Current Position: Community Advocate 
 
George O. Yengi is an African Australian youth practitioner, mentor, 
and community advocate with over 12 years' experience supporting 
young people and diverse communities in Melbourne’s west. He is a 
proud father of three. 

Arriving in Australia at 14 with limited English and no support 
networks, George’s experience shapes his commitment to belonging, 
opportunity, and connection for young people and families facing 
challenges. He shares insights from his migration journey about 

overcoming language, cultural, and adaptation barriers. His story highlights resilience, identity-building, 
and inclusion, urging audiences to consider how communities and services can better empower diverse 
young people. 

His work spans youth engagement, community development, multicultural advocacy, education 
partnerships, and critical incident response, with experience in local government, community 
organisations, and grassroots initiatives. Guided by Ubuntu — “I am because you are” — George builds 
relationships across schools, councils, organisations, sporting clubs, families, and communities. 

Beyond his professional work, George mentors, engages in sport, values family, and promotes 
intercultural understanding in communities. 


